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Part A

Data of the Institution

1. Name of the Institution

ARTS, COMVERCE AND SCI ENCE

Name of the head of the Institution Dr. Raj kumar Kol he
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0251- 2460604

Mobile no.

9892531965

Registered Email

j nf_degreecoll ege@edi ffmail.com

Alternate Email

dr.raj kumar kol he@nuai | . com

Address Dr. Nermade Raod, tel coswadi, Kopar,
Donmbi vli West

City/Town Donmbi vli west

State/UT Mahar ashtra

Pincode

421202

JVMF S VANDE MATARAM DEGREE COLLEGE OF




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

M's. Vanita Lokhande

Phone no/Alternate Phone no.

02152463809

Mobile no.

9930683755

Registered Email

vani t al okhande23@nai | . com

Alternate Email

coordi nat or @ntol | ege. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. vandenat ar antol | ege. com f

il es/ NAAC 2021/ aqar 2018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. vandennat ar antol | ege. conm fil e

s/ Academni c_Cal ender 2019 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.08 2019 04- Mar - 2019 | 03- Mar-2024
6. Date of Establishment of IQAC 01-Jan- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One Day GST wor kshop

29- Aug- 2019 150



http://www.vandemataramcollege.com/files/NAAC_2021/aqar2018-2019.pdf
http://www.vandemataramcollege.com/files/NAAC_2021/aqar2018-2019.pdf
http://www.vandemataramcollege.com/files/Academic_Calender_2019_2020.pdf
http://www.vandemataramcollege.com/files/Academic_Calender_2019_2020.pdf

organi sed by Commerce
Depart nent

Programi ng organi zed by
CS & I'T Depart nent

One Day wor kshop on Gane 23- Aug- 2019 57

Wor kshop on Smart
Nanomateri al Synthesis &
Characterization

Two Days University Level 07- Dec- 2019 71

Portal Devel opnent
organi zed by BMM
depart nent

Sem nar on News Wb 26- Aug- 2019 53

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Gover nnent of Skill India M ni stry of 2020 4675186
India Mnistry Food Processing 365
of food
Processi ng
I ndustries
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Convocation Cerenony (Degree Certificate Distribution)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8559_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8559_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8559_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8559_Minutes.pdf

MoU

Academi ¢ Admini strative Audit (AAA)

Wor kshop and Semi nar

Feedback collected from vari ous stakehol ders

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
I ndustrial Visits , Field Trip Conmer ce Departnent arranged
Excur si on educational visits as follows 1.

Reserve Bank of India Visit on
29.2.2020 with 48 students 2. Bonbay
St ock exchange Visit on 13.2.2020 with
25 students 3. CSTM Visit (Lion Gate
Navy Base ) on 22.9.2019 with 30
students 4. Metro Mall Visit on

14.10. 2019 with 25 students of BTM 5.
Lokmat printing Press Visit on 25 sept
2019 with 35 students. 6. Vidhansabha
Visit on 5.3.2020 with 26 students

Sci ence Departnent arranged education
visits as follows 1. SK industry and

I ndus Inverter Conpany visit on 6 Feb
2020 2. Super Conputer CDAC pune
Industrial visit on 21.8.2019 with CS
I T students 3. Tansa Visit arranged by
Li fe science dept

Preparati on of Academni c Cal endar The acadeni c cal endar conmittee of the
col | ege has prepared acadeni c cal endar
for the A'Y. 2019-2020. The | QAC

coordi nat or discussed over the content
and action plan of the year 2019-20 and
wi th sone suggestion given by nenbers
of I QAC the acadenic cal endar of the
year was finalized.

Academ c & Adm nistrative Audit - AAA Academ ¢ and Adm ni strative Audit was
conduct ed.

Depart nent wi se wor kshop and semni nar 1. Departnent of CS IT organized

wor kshop on Gane Progranmm ng on
23.08.2019 total 57 students benefitted
fromthis. 2. Departnent of Chem stry
organi sed Two days university | evel

wor kshop on Smart Nanonat eri al

Synt hesi s Characterization on 7 8 dec
2019 total 65 students and 6 faculty



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8559_Contribution.xlsx

menbers benefitted fromthis. 3.
Departnment of Conmerce organi zed one
day Workshop on GST on 29.8.2019 total
150 students benefitted fromthis. 4.
Department of BMM arranged sem nar on
Digital Marketing on 27 Dec 2019 5.
Departnment of BMM arranged sem nar on
Medi a studi es on 5.8.2019 6. Departnent
of BMM arranged seni nar on News Wb
Portal Devel opnent on 26.8.2019

Updating in result software

Result software updated as per the
requirenent.

Feedback Analysis (collection, analysis |Feedback collected from various stake
) hol ders |i ke as student, alumi,
parents and enpl oyees. It was anal yzed
and proper action taken by nanagenent.
To Publish Coll ege Magazi ne The col | ege annual magazi ne
“Preranotsav” published on 15th January
2020
Preparation of the Annual Quality The AQAR report for the acadenic year
Assurance Report (AQAR) for NAAC in the |201819 20192020 was prepared along with
prescri bed format requi red docunentati on.
View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 23-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege has been using MS for |ast
few years. The college uses MS for
adm ssi on process, attendance record,
exam nation and results, etc. Follow ng
are the areas where MS is used: ?

Adm ssion ? For managi ng adm ssion
process ? MS is used for Maintaining
adm ssion reports such as admi ssion
applicant status report, adm ssion
summary, adm ssion checklist, enquiry
foll ow up, admi ssion detailed report,



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8559_Quality.xlsx

cl ass wi se adni ssion report, custom
report, paynent collection sumrary
report, admi ssion confirmation report
and admi ssion vacancy report. ?
Attendance ? Attendance of staff and
students are recorded in MS. My
attendance, staff attendance, bul k

att endance upl oad and attendance
report. ? Exam nation/ result ? MS
used for exam nation and results
records marks, comentary remarKks,
grace nmarks etc and generates report
like report card, exam nation
replicater and other reports. ? Fees ?
Col I ection fees, generate fees chall an,
cancel fees, fees refund process etc ?
It al so generates reports such as fees
collection report, fine report, cheque/
DD transaction report, fees collection
detailed report, fees concession report
etc ? Leave ? Record of |leave is also
mai ntained in MS. Staff |eave, |eave
approve/ reject, applied for |eave
encashnent are the report generated by
MS. ? Paynment Gateway ? Online
transaction, settlenents, adjustnent,
refunds, transfers, reversals and
reports are recorded in MS. ? Staff ?
Al'l records related to staff such as
staff dashboard, staff list, staff
report, staff letter generation, ID
card and staff remarks. ? Student ?
Students record such as students list,
self service, student report, student
exit process and student renmarks can be
mai ntained in MS. ? Teacher’s

wor kpl ace ? Records required to teacher
are stored in MS. Calendar, ny
courses, time table, Q anp A

activities, live lecture report and
board exam booster report are avail abl e
in MS

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

University Affiliation « The college is affiliated to the University of Minbai
and recogni zed by Governnment of Maharashtra. Syllabus ¢ Coll ege doesn’t have
freedomto set up the curriculum but institution inplenments innovative ideas,
nmet hodol ogy, and information for the best results. ¢ University designs
syl l abus for students. The University organizes various sem nars & wor kshops
related to syllabus and all the college faculties are invited to participate.
Academ ¢ Cal endar ¢ An academic calendar is prepared in advance and published




in the college prospectus. « Institution follows the academni c cal endar
strictly. If any changes that is inforned in advance to the learners. « This
i ncludes all the exam nations, results, seni nar/workshop, staff neeting,
student council, all major and m nor event schedules etc. Strategic Plan,
Managenent & | npl ementation ¢ The Hon' bl e Principal establishes a core conmttee
of senior faculty menbers, nmainly consisting of the Heads of departnent, to
moni tor the overall operations of the college undergoing the transition to
aut ononous status. ¢ Under the guidance of the Hon ble Principal the Chief
Coordi nator prepares the Tine-table and distributes it to the appropriate
subject’s teachers for effective execution and taking into consideration about
the availability of the classroons, |aboratories, faculties etc. ¢ Each and
every staff nmenber is provided with hard book Diary in which staff nenbers
records various tasks which is perforned on daily basis by the teachers such as
pl anning / conpletion of lectures / practical along with work- |oad adjustnent
(1f any). Students’ attendance and many such records are al so maintained. -
Wth the guidance and final decision of the Hon' ble Principal the Heads of al
the Departnents prepare and subnmit the Senmester plan and depl oynent strategy to
t he managenent in advance.  For effective execution of |ectures/ practical
faculty nenbers give the briefing about the variations in the exans questions
and practice paper sets are prepared, experiment wite-up are nade. ¢ Physica
and soft copies of all the records are maintained in appropriate academc files
and folders for future reference. ¢ In case of absenteeismof any faculty
menbers on any day in official working hours then that particular faculty will
have to nmake the arrangenments for alternative faculty nmenber and informto the
Chi ef -coordinator well in advance for the sane. ¢ In case of sick |eaves or
occasi onal holidays, lacking in syllabus is covered by taking Extra Lectures on
Sundays/ Diwali Vacations/ Christnas Vacations/ any holidays and the records
for the sane are naintained. ¢ The progress of the learners of particular
departnent is evaluated on the basis of periodic test series, power-point
presentations, senmesters and prelins. ¢ The Hon' ble Principal conducts nonthly
meeting with all the Teaching and Non-teaching staff separately and severally
in order to assess the progress nade by the institution. ¢« Renmedial classes,
tutorial lectures and personal attention are given to the slow learners. In
spite of hectic schedule, facilitators conduct additional |ectures for ATKT
| ear ners.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Website Website 02/ 12/ 2019 180 Entr eprene Thi s
Desi gn Desi gn urship course will
Devel opnent  Devel opnent provi de the
ability to
wor k as
website
desi gner as
wel | as
devel oper
Conput er Conput er 02/ 12/ 2019 180 Enpl oyabi | Thi s
Har dwar e Har dwar e ity course will
Assenbl e Assenbl e gi ve the
ability to
assenbl e the
vari ous
parts of

comput er and




Busi ness Busi ness

Et hi cs Et hi cs

Nur sary -
Teachi ng

02/ 12/ 2019 180

02/ 12/ 2019 180

assenbl e
them to nake

a system

Entr eprene St udent
urship will enrich
know edge in

under st andi n
g the aspect
of ethical
val ues.

Enpl oyabi | Taki ng
ity hone tutions
based on
t his study,
al so can
wor k as
t eacher.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

VSc

I nf ormati on Technol ogy

13/ 08/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BSc Conmput er Sci ence 15/ 06/ 2019
BSc I nformati on Technol ogy 15/ 06/ 2019
BA Mass Medi a 15/ 06/ 2019
BCom Managenent Studi es 15/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
34

Diploma Course
26

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Engl i sh Communi cati on 05/ 08/ 2019 12
Personal ity Devel opnent

Basi ¢ Stitching 05/ 08/ 2019 6

Beauty Parl or 10/ 08/ 2019 7

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8559_Program_introduced_1614064353.xlsx

BA Mass Medi a 3

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback Analysis and Action Taken Report 2019-20: Feedback from students: 1)
Need to strengthen conputer |aboratory. 2) Professional sports coaches shoul d
be arranged. 3) Need to strengthen |ibrary books capacity. Mre reference books
required. 4) Request to start PG course in college. Action Taken Report on

St udent s Feedback: 1) Every year managenent works on to inprove the status of

| aboratory. 2) Professional sports coach requirenent has been comuni cated to
the teacher in-charge of sports, principal and the managenent conmittee 3)
Every year managenment place order for new textbooks and reference books. 4)
MCOM PG course is already started. Managenent al so have PCP center for Msc IT
Course I DOL (Mumbai University). Feedback from Parents: 1) Exposure to devel op
entrepreneurial skill within students. 2) Exposure to inprove scope in sports
in different sports area. Action Taken Report on Parents Feedback: 1) Efforts
are already being nmade to address these issues 2) Institute supports students
if they want to play at district, state or national |evel. Feedback from
Alummi: 1) More reference books required in the library. 2) Need to maintain
col l ege garden to study plant diversity. 3) There is a need to strengthen TVFM
Departnment. Action Taken Report on Alumi Feedback: 1) Every year nanagenent

pl ace order for new textbooks and reference books. 2) Yes, There are sone
useful plants available in college prem ses. For extra infornmation nanagenent
all ows students to do visit various nurseries as part of excursion. 3) Yes,
Managenent appoints resource person for TVFM | ectures and conpl etes syl | abus.
We al so provide training about short film maki ng, web series etc. Feedback from
Teachers: 1) For TVFM departnent, the faculty nmenbers are satisfied with set up
avail abl e but we can include nore upcom ng | atest technology to enhanced
students’ know edge. 2) For Conputer science and Information technol ogy new
specialization in PG courses are available. Ex. Msc in Artificial Intelligence,
Data Science, Big Data, Machine learning, Data Analysis courses mnmust be
started. This can be inplenmented in every stream Action Taken Report on
Teacher Feedback: 1) Managenent will work on this suggestion. 2) Managenent has
al ready started the procedure for the sane.. Feedback from Enpl oyee: 1)
Students should learn to develop their practical know edge in each stream so
they can easily grow their professional carrier. 2) The students shoul d enrol
thensel ves in prograns introduced by governnent |ike swayam Action Taken
Report on Enpl oyee Feedback: 1) Managenment al ways organi zes such wor kshops,

sem nars or training prograns which hel ps students to |learn these things. 2)
Sone students already had registration with such progranms. The Feedback

anal ysis report and the action taken report have been placed on our website.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8559_Projects_undertaken_1616726165.xlsx

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Mass Medi a 180 81 80
BCom Fi nanci al 180 50 50
Managenent
BCom Banki ng & 180 126 126
| nsur ance
BCom Accounting & 180 159 158
finance
BCom Transport 180 48 47
Managenent
BSc Chemi stry, 360 168 166
Bot ony, Zool ogy
BSc Conput er 192 123 120
Sci ence
BSc I nformati on 180 142 136
Technol ogy
BCom Conmer ce 756 565 561
BA H story, 360 221 218
Economi cs,
Engli sh
Literature
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1813 18 38 Nill 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
38 34 6 4 4 6
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Today we have every possibility that enhances the experience of the life for a man but simultaneously one faces
problems such as fear, anxiety, depression, health issues and loneliness. Mentoring can help to bring positive



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8559_Demand_ratio_1615962738.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8559_ict_tools_1615962894.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8559_e_resource_1615962905.xlsx

attitude in such hard times. A student needs mentoring in not just academic field but in every walk of their life.
Our mentors guide the students to not just solve the problems but make them incline towards meditation so that
they have a permanent solution to these problems. They also have the interactive session where students share
their problems and worries, our mentors being experienced in the field of guiding students makes them
understand the depth of the problem and various ways to overcome the same understanding the reason behind
the issue. Students who lack behind the academic scores are been provided with the remedial lectures by the
concerned course instructor. In fact Peer teaching is also adapted, advanced learners are motivated to help the
slow learners by being their peer leader and to help them prepare for various examination. Mentors look after
students for their academic progress as well as overall development. Mentoring from the college side is the half
effort which could be made by the college, therefore college involve the real tutors in the process. The parents,
the Guardians are made to understand the students condition through PTA meetings and in such way constant
mentoring is possible for the students. The personality of the student is studied in and out by concentrating on
his academic performance, co-curricular participation, competitive exam details personal information, internship
and industrial training details. If the students, mentee are in a very critical situation, the mentors are always
welcomed by the higher authorities to look into the matter. The mentee has the advantage of developing his
overall personality with the help of the mentor who plays the dynamic role of being a guide, advisor, counsellor
and motivator.

Number of students enrolled in the
institution

1831 38 1: 48

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

38

30

Nill

8

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Raj kumar M Pri nci pal Nat i onal
Kol he Integration world
Peace Award

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Every departnent of the college follows university norns on ClE and eval uates
students continuously through various nethods, as decided by the departnents
t hensel ves. Internal Assessnment is mandatory and it’s done on the basis of
students overall performance. 75:25 pattern is given by Munmbai University and
is mandatory to be followed. 75 marks for witten examwhile 25 for internal



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8559_Evaluation_1614316063.xlsx

words)

test. Internal is further divided into- 10 marks for tutorial,

unit test and 5 marks for attendance. Continuous and Conprehensive Eval uations
are undertaken through class tests, assignnment problens, Case Studies and
Projects Various assignnents are assigned to students, topics are given in
advance for the purpose of preparation. After conpleting a portion of the
syl l abus, to evaluate the students’ acadenic devel opnent continuously with
their learning, teachers take unit tests. The tests are nornally arranged
within the class hours. For sone departnents educational tours and excursions
forman integral part of the effective curriculumdelivery nechanism O her

departnents are also planning to introduce nore innovative eval uation
techni ques |i ke organizing debates, group discussion and sem nar presentation
etc. in the future. W are also planning to introduce MCQ type questions for
eval uati on of General Course in sone subjects. The exami nation commttee prior
of conducting exans conducts a neeting of all faculty nenbers regarding the
rules regulations, invigilation duties other necessary information in respect
of snpoth conduct of exams. Al these efforts nake the exam nation go snoothly
and the later part of evaluation is also carefully handl ed.

10 mar ks for

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

Every departnent of the college follows university norns on ClE and eval uates
students continuously through various nethods, as decided by the departnents
t hensel ves. Internal Assessnment is mandatory and it’s done on the basis of
students overall performance. 75:25 pattern is given by Minbai University and
is mandatory to be followed. 75 nmarks for witten examwhile 25 for interna

test. Internal is further divided into- 10 marks for tutorial,
unit test and 5 marks for attendance. Continuous and Conprehensive Eval uati ons
are undertaken through class tests, assignment problens, Case Studies and
Projects Various assignnents are assigned to students, topics are given in
advance for the purpose of preparation. After conpleting a portion of the
syl l abus, to evaluate the students’ academ c devel opnent continuously with
their learning, teachers take unit tests. The tests are nornally arranged
within the class hours. CAP was observed for assessnent of final year students.
It was totally handl ed by university of Munbai. For this teachers had to
register their self on CAP Portal. For sone departnents educational tours and
excursions forman integral part of the effective curriculumdelivery
mechani sm O her departnents are also planning to introduce nore innovative
eval uation techni ques |ike organi zing debates, group discussion and sem nar
presentation etc. in the future. We are also planning to introduce MCQ type
questions for evaluation of General Course in sonme subjects. The exam nation
commi ttee prior of conducting exans conducts a neeting of all faculty nenbers
regarding the rules regulations, invigilation duties other necessary
information in respect of snmooth conduct of exams. Al these efforts nake the
exam nation go smoothly and the later part of evaluation is also carefully
handl ed.

10 marks for

2.6 — Student Performance and Learning Outcomes

institution are stated and displayed in website of the institution (to provide the weblink)

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the

http://ww. vandenat ar antol | ege. com | QAL Qut cone

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination



http://www.vandemataramcollege.com/IQAC/Outcome

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

ht t p: / / ww. vandemat ar ancol | ege. conf app/ webroot/fil es/ NAAC 2021/ f eedbackanal y

Si s2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 12 JMF 0. 07 0. 05
Proj ects
M nor 4 Bonby franes 0.09 0. 05
Proj ects production and
JVF
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Session on Intellectual Vande Mat aram Degr ee 12/ 02/ 2020
Property Rights Col | ege of Arts, Commerce
and Science (CS/IT)
Orientation Programre on Vande Mat ar am Degr ee 09/ 09/ 2019
Intell ectual Property Col | ege of Arts, Conmerce
Ri ghts and Science (CS/IT)
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
m ni ature pratik Bipin JVF 21/ 03/ 2020 Best
competition Shah i nnovati ve
practice
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Gupt a JMF cake shop Food stall 12/ 01/ 2020
Ni hari ka
2 Sayyed JMF Mehndi and Make up 15/ 01/ 2020
Azra Makeup artist
arti st
View File

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8559_Pass_percentage_1614316284.xlsx
http://www.vandemataramcollege.com/app/webroot/files/NAAC_2021/feedbackanalysis2019-20.pdf
http://www.vandemataramcollege.com/app/webroot/files/NAAC_2021/feedbackanalysis2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8559_Research_Fund_1616396174.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8559_Awards_won_1616396385.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8559_Incubation_centres_1616396666.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chem stry 1 4.56
Nat i onal Commer ce 5 6.3

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Commer ce

3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Optim za M s. 2019 11 B. K. 10
tion of Anrita Materi al s Birla
Synt hesi s Si ngh Sci ence Col | ege,
Par anet er For Ener gy Kal yan
of Silver Technol ogi
Nano es, Vol 3
Particles
and its an
timcrobia
| Activity
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Optim za M s. 2019 2 10 B. K.
tion of Anrita Material s Birla
Synt hesi s Si ngh Sci ence Col | ege,
Par anmet er For Energy Kal yan
of Silver Technol ogi
Nano es, Vol 3
Particles
and its an



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8559_journals_notified_on_UGC_1616568333.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8559_Books_and_Chapters_1616568416.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8559_Bibliometrics_1616491591.xlsx

timcrobia
| Activity

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 23 72 1 43
nar s/ Wor kshops
Present ed 2 4 Nill Ni Il
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

| ndependence Day
Par ade

DNYANSADHANA
COLLEGE, THANE

Nill

1

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Youth as a Nation Swam vi vekanand Aai Ji wadani 2
Bui | der awar d Samgj i k Sanst ha,
Mur bad
Soci al Services Recogni tion Lokhi t kari ni 19
Certificate for Sevabhavi Samajic
teachers students) Sanst ha
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Free medi cal NSS Unit, Free medi cal 5 20
checkup Vande Mat aram checkup
Degree Col | ege
Food NSS Uni t, Food 4 66
di stribution Vande Mat aram di stribution
for flood Degree College |for victins of
victins wat er | oggi ng
Cloth NSS Unit, Cloth 3 30
di stribution Vande Mat aram di stribution
Degree Col | ege event
Ai ds NSS Unit, Ai ds 6 40
awar eness Vande Mat aram awar eness



https://assessmentonline.naac.gov.in/public/Postacc/Index/8559_Index_1616568491.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8559_Faculty_participation_1616568675.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8559_Extension_1616568910.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8559_Awards_for_extension_1616569028.xlsx

Degree Col | ege progr ame
VWnen NSS Uni t, Wnen 9 13
Enpower nent Vande Mat aram Enpower nent
Degree Col | ege Pr ogr amme
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
I nt ernship The The 21/ 09/ 2019 10/ 12/ 2019 3
Preval ent Preval ent
I ndi a I ndi a Dot
Internship |[Com Pvt Ltd,
Donbi vli. E:
prevel enti nd
i a@nmai |l . com
View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
ATS | nfoTech pvt 11/ 02/ 2019 Resour ce Partner 54
Ltd
The Croni cal 04/ 02/ 2019 To boost the 4

interest of the
students to nake
their careers in
the Journalism To
assi st the web
portal updat e and
nmanagenent

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8559_Students_in_extension_1616482558.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8559_Linkages_1616569273.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8559_MoU_1616569620.xlsx

40

37

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Exi sting
Senmi nar Halls Newl y Added
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- Grant hal aya Ful l'y eG3 28 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6332 553237 2434 219393 8766 772630
Books
625 62746 105 28558 730 91304
Ref er ence
Books
e- Books 3 1870 6 680 9 2550
Jour nal s 12 12773 1 600 13 13373
e- 1 1298 1 1298 2 2596
Journal s
Di gital 1 2400 1 2400 2 4800
Dat abase
CD & 78 3680 12 750 90 4430
Vi deo
O hers(s 7 8729 1 650 8 9379
pecify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

| Name of the Teacher |

Name of the Module

Platform on which module

Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8559_augmentation_details_1617175682.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8559_Library_1617170162.xlsx

is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 70 60 2 4 3 10 4 200 0
g

Added 10 5 0 0 0 2 2 0 1
Tot al 80 65 2 4 3 12 6 200 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

JMF MOVI ES

http://ww. vandenat ar antol | ege. com app/

webr oot /fil es/ NAAC/ E- CONTENT. pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
32 31 20 17

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physical, academ c and support facilities like classroons,

hal s, auditorium conputer centre, transport,
etc., are well

| abs, sem nar
audi torium conference room
mai nt ai ned and used based on the requirenent as per the standard
procedure. There are college level conmittees that | ook after
aspects of the utilization and nai ntenance of the physical, acadenic and
support facilities. Once the Cal endar of Events is prepared by Acadenic
Committee in the beginning of the senester, the tine-table for each section of
every senester is prepared allotting the classroons and the | aboratories. This
facilitates the opti num usage of resources. Certain | aboratories and workshops
are required to be shared and utilized as common facilities. Such facilities
are shared by different departnments. Cl assroons | aboratories: C assroons cone
under daily naintenance. The facilities departnent takes rounds of all the
cl assroons every day. In case of requirenents for maintenance such as |ights,
fans, benches etc will be attended by naintenance staff. Laboratory in charge
along with the | aboratory assistant, ensures proper working of all equipnent at
t he begi nning of each senester. Repairs and Miintenance of | aboratory equi pnent
are initiated by the respective Laboratory In charge as and when required. As

t he vari ous



http://www.vandemataramcollege.com/app/webroot/files/NAAC/E-CONTENT.pdf
http://www.vandemataramcollege.com/app/webroot/files/NAAC/E-CONTENT.pdf

per the requirenment, mnor repairs are carried out by |ab assistants Conputers
and allied Infrastructure: Routine conputer naintenance, software
installations, networking are handl ed by the Departnent. Conmputer, LCD
projectors and CC caneras mai ntenance and checking activity carried out by a
team of system engi neer, hardware engi neers and technicians. After
guot ati ons for maintenance and repair charges necessary approval
aut horities and managenent is taken. Thereafter equi pnent
by issuing gate pass and the status of repair work is tracked. Library, Sports
and Ganes: The librarian is incharge of handling all the naintenance works
required in the library through mai ntenance staff. He takes care of utilization
of books, conputers and other learning materials in the library. The physical
director takes responsibility for all repairs pertaining to sports equi pnent
and courts. He has to maintain courts properly on a daily basis with the help
of the maintenance staff. Electrical Facilities: Electricians are avail able
round the clock to address power breakdown to connect the generators. In case
of power failure without disturbing routine work of admnistration will

recei vi ng
fromcol |l ege
is sent for repairing

continue with the help of inverters. The Facilities Departnent nonitors the
services of electricians. They performregular checks in classroons and in the
campus to ensure that all electrical fittings are in excellent condition.

Bui | di ngs and Infrastructure: Mintenance of buildings and related areas are
undertaken by the facilities department. Mintenance staff consists

El ectricians, Carpenters, Plunbers and ot her service personnel Mbnitoring of
the facilities is carried out regularly by the Facilities departnent.

Mai nt enance and housekeepi ng of the classroons, |aboratories, library, and the

institute as a whole are taken care of by the Facilities Departnment with help

of mai ntenance staff. M nor maintenance of furniture itens and nmetal fixtures

is carried out by the workshop.

http://www.vandemataramcollege.com/IQAC/Physical-Facilities

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support JMF Schol ar shi p 76 160965
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

skills (basics of
M crosoft Wrd)

enrolled
SOFT FOR LI FE 23/ 12/ 2019 25 PRADEEP SI NCH
9175119839
BALSHALI -Lets 23/ 12/ 2019 15 JI TENDRA SHAHNI
gym 8828390929
| CT/ conmputi ng 19/ 01/ 2019 23 M. Santosh Pawar

9768529397 PAWAR
ENTERPRI SES



http://www.vandemataramcollege.com/IQAC/Physical-Facilities
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8559_Scholarships_1616835425.xlsx

Yoga

21/ 06/ 2019 26 Ms. Saraswat i
, 9870505568
Ger man Language 16/ 08/ 2019 42 M. Sanket
Khar di kar

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 PRAHAR 85 52 Nill Nil |
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 6 Comput er BSc CS Shant ar anb Msc CS
Sci ence hau GChol ap
col | ege of
arts, sci ence
Got i ranbhau
Pawar
coll ege of c
omrer ce, Shi v
Il e
2019 1 COMVERCE BCOM Shar da MCOM
Seni or
Col | ege of
Arts and
commer ce,
Devadi



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8559_Development_Schemes_1616835534.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8559_Placement_1616139939.xlsx

2019

COMVERCE

BCOM

JMF' s
Vande
Mat ar am
Col | ege of A
rts, Comrerce
& Sci ence
(CS& IT)

2019

COMVERCE

BANKI NG
AND
I NSURANCE

| DAL,
Uni versity
of Minbai

2019

COMVERCE

BANKI NG
AND
I NSURANCE

JMF' s
Vande
Mat ar am
Col l ege of A
rts, Comrer ce
& Sci ence
(CS& IT)

2019

COMVERCE

ACCQOUNTI NG
AND FI NANCE

Shet h

N K T.T.
col | ege of
commerce &
Sheth J.T.T.
Col | ege of
Arts, Thane

2019

COMVERCE

MANAGEMENT
STUDI ES

JMF' s
Vande
Mat ar am
Col l ege of A
rts, Comrer ce
& Sci ence
(CS& I'T)

2019

COMVERCE

TRANSPORT
MANAGEMENT

JMF s
Vande
Mat ar am
Col | ege of A
rts, Conrmer ce
& Sci ence
(CS& 1T

2019

SCI ENCE

BSc BZ

Rammi r anj an
Jhunj hunwal a
col | ege
ghat kopar

MBC( ESDM)

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8559_Progression_1616139905.xlsx

Cultural Activities I nstitutional Level 973
Battl e G ound PUBG Intercoll egi ate Level 87
Conpetition
Sport Activities Institutional Level 336
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

A Student council is a group of representatives through which students of
college gets involved in the affairs of the institution actively. Students’
Counci | through students represents their interests, problens views in front of
institute adm nistration for the snooth working of it. The Hon’ ble Principa
plays a vital role in the establishnment and operation of the Students’ Council
In the initial stages, the Hon’ ble Principal Chief Coordinator assists in the
devel opment of the Council, for exanple, by discussing with students the role
of a Student in students’ Council and the role of individual representation. It
is a representative structure through which students of our institution can be
involved in the affairs of the institution actively works wi th teaching-
| earni ng process for the benefit of the institute in general and its
st akehol ders in particular. The establishnment of Student Council gives students

an opportunity to acquire the skill related to planning, |eadershinp,
communi cation, organizational skills, etc. which will benefit themin their
future. Student’s council is a body of students selected fromeach class to

di scuss students’ related problemw th the higher authorities. From each cl ass
we select Class Representative (CR), Assistant Cl ass Representative (ACR), NSS,
Sports, and Cultural Representatives respectively on the basis of their
acadeni c perfornmances, related skills and conpetence. General Secretary (GS)
coll ege |l evel |eaders are selected by Hon' ble Principal by interview ng them
As the Council starts its working under the guidance of Hon'ble Principal, the
teachers assist themin Council’'s devel opnent. Student council neeting is
conducted in the | ast week of every nonth to discuss various issues faced by
the students in the college leaving themwi th the solution for the issue put
forth. This neeting al so discusses the planning of the activities and events to
be conducted in next nonth. The following is the |list of Student Counci
Menbers for the Academ c Year 2019-20 General Secretary - Jahnavi Parmar (TYCS)
Cul tural Leader - Aryakumar Jha (SYCS) Asst. Cultural Leader - Ritika Singh
(SYBMV) NSS Leader - Nayan Shirose (SYCS) Asst. NSS Leader - Pooja Singh (SYCS)
Sports Leader - Pradeep Yadav (SYBOM) Asst. Sports Leader - Vikas Singh (SYBMWS)

Alumi Leader - Anurag Singh Sonme general objectives of Student Counci
i ncl ude: To enhance comuni cati on between students, managenent staff To pronote
an environment conducive to educational and personal devel opnent To support the
managenent and staff nenbers in the devel opnent of the institution To represent
the views of the students on matters of general concern To pronote the students
talent and | eadership qualities

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8559_Activities_Organised_1616741911.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alumi  Associ ati on Regi stered on 20th August 2018 with Regi stration No.

MAH/ 1326/ 2018/ THANE. It is an association of graduates or, nore broadly, of
fornmer students (alumi). Qur alummi association often organi zes social events
publish newsletters or magazines, etc. W are always trying the new way of
interacting with our alumi commnity. Wth the advent of Social Media, alumi
relati onship has taken a different flavour altogether. W have started to
harness the power of alummi through various networking platfornms |ike Linkedln,
Facebook, Twitter and WhatsApp etc., by creating their alummi groups and
profiles on them Alumi relations are essential to higher education
institutions. Here are a few reasons, why these alummi relationships are
inportant for our institution. Recruitnent of students Boosts enpl oynent
Encour ages donations Brings together Strong connection W are declaring the
list of our notable alumi (Dhanaraj, Akash Joshi, Anurag Singh, Sagar Shel ar,
Lalit Dhanurkar, Raj Deshnukh, Harshala Gawali and many nore) as a way of
connecting their successes with what the coll ege has provided them CQCur
Institution has realized how a strong and positive relationship with their
alumi can benefit them socially, academ cally and professionally. Qur Al umm
Associ ati on works to connect alumi, support students and build an
unforgettabl e experience through a diversity of events, programm ng and
services. Qur institute establishes a professional and a personal network

bet ween al ummi and students. Here are sone goals in managi ng our al ummi.
Fundrai sing - A strong alummi association can be one of the biggest benefactors
of an institution that can contribution towards various devel opnent al
activities of the institution. Qur alumi may help in fund-raising, which wll
be beneficial to us in near future. Placenents - The alummi network of a
college is one of the biggest sources of placement opportunities to the
students. Qur Institution’s alumi help students to get placed at respective
organi zati ons. Mentorship and Schol arships - Alummi can play an active role in
voluntary prograns |ike Self Study Report of JMFS VANDE MATARAM DEGREE COLLEGE
OF ARTS, COWERCE AND SCI ENCE nentoring students in their areas of expertise.
They al so play a significant role in contributing schol arships to deserving
students. Career Quidance - Alumi is a huge talent pool whose gui dance can be
beneficial to many students and other fellowalumi in their respective areas
of study. Networking Platform- Alumi network by itself is one of the best
prof essi onal networking platforns avail able today. Qur institution keeps
engagi ng alumi by inviting themon various functions such as: Prernotsav
celebrations i.e. the annual fest to the college Teacher’s day cel ebrations
Convocation cerenpnies Cultural and sports events on Canpus Diwali Cel ebrations
Ganraj Event Alummi GCet-together Qur alumi contribute our institute in many
ways: By managi ng annual fest viz. Preranotsav. By giving their tine to NSS
activities and canps. By hel ping junior students for getting placenents.
Through Al ummi Associ ation the coll ege has established a good rapport with the
graduates of the institution. By conducting various programes for students’
progression and their overall devel opnent. \Wenever job opportunities are
avail abl e our alumi informus about the placenent opportunities

5.4.2 — No. of enrolled Alumni:

157

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

The alumi neet is conducted every year in order to reconnect with the Al ummi




and celebrate their success and review all the activities of alumi in a year
The neeting start with wel come speech of Honourable Principal. (1) 15 August,
2019- |1 ndependence Day: The neeting was organi zed to take suggestions from
alumi for the acadenic progress of students and institute and to give
opportunity to alumi to express their views about college. Total nunber of
alumi presented in this neeting was 17. (2) 26 January, 2020-Republic Day: The
mai n ai mof Al umi nmeeting on 26 January was to unite maxi num nunber of former
students and register themin the association to obtain maxi muminvol vemrent of
the alumi for the acadenm c advancenent of the students. Total 23 al umi
menbers were present in this nmeeting. This neeting enphasi zed on the inportance
of establishing a network of friendship anobng the alumi nenbers. (3) 1 March
2020- Sunday : This neeting was conducted to create awareness to all year’s
students with the [ atest technology and trends in the market and to establish
link between the alumi, faculty, staff and students of the institute and to
hel p interaction between past and present students of the institute. The
pl anned objective of this nmeeting was to interact with the alumi, planning
future events, taking Alumi Feedback etc was conducted successfully. Meeting
started with the wel comi ng of alumi followed by the interaction session of
alumi with students. 29 alumi nenbers were present in this neeting. The
contribution given by alumi in 2019-20 year were used in various social
activities. The neeting ended with warm words expressed by all alumi.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6.1.1 Mention two practices of decentralization and participative nmanagenent
during the [ast year (maximum 500 words) Qur Institution has always adopted
decentralization and participative managenent and thus the work done is al ways
efficient. Decentralization helps to develop initiative and nanagerial talent
anong all. It hel ps managenent in quick decision naking along with facilitating
growth. Also it acts a relief the top | evel nmanagenent. As the process of
decentralization renders too many benefits, it is incorporated in our
institution too. As students are the major aspects of an educationa
institution, our managenent includes them and day-to-day activities of
Managenent. Every nonth student council neeting is organized and the nenbers of
the student council are nade to participate in the meeting. Not only various
topics are discussed but also various tasks are short listed that are to be
done in that nonth. President Sir divides the duties anong the staff nenbers
and al so anong the student. Students fromdifferent classes represent the
various grievances and suggestions in front of President Sir. They are resol ved
accordi ngly. Suggestions and opinion fromthe staff nenbers and student are
invited and then efforts are taken for the same. Many a tine’s issues rel ated
to tinetable, arrangenent for extra |ectures, books availability, etc. are
sol ved through these student council neetings. This is an appropriate exanple
of decentralization, as President/ Principal Delegates the authority of
different administrative and academ ¢ works to the students. This depicts
participative nmanagenent of the institution. Sone of the major activities that
are being initiated in student council neeting and then done by students
supervi sed by our staff nenbers include: ? Oganization of Cultural Activities
? Discussion relating to intercoll egiate events ? Suggestions for inprovenent
in adm nistrati on works ? Any grievances of the students ? NSS, NCC rel ated
tal ks, etc. Therefore every individual, who is connected to our institution
t hi nks, suggests and works for the betterment of our institution by giving
quality contribution in the overall managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?




Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

The college is a constituent unit of
the University of Miunbai. It works
according to the prescribed curriculum
provi ded by the University. Courses of
studi es and syl |l abus are formul ated by
t he academ c council of the University.
Teachers attend curriculumrel ated
wor kshops and nmake constructive
suggestions. The Placenent Cell gathers
f eedback from Conpani es participating
in Canpus Recruitment so as to nmaeke the
uni versity syl labi capabl e of enhancing
student’s enployability. Institute has
its own stakehol der’s feedback policy
in place. All the feedbacks received
fromvarious stakehol ders are
summari zed and anal yzed.

Teachi ng and Learni ng

Wil e teaching ICT tools are used
i ke Power Point Presentation, Online
Vi deos, interactive white board, Pen
Drive, etc. On the official website of
the col |l ege notes are avail abl e subj ect
wise in PDF format. G oup di scussion
are conducted during the | ectures and
al so Debate Sessions are taken on
syl l abus rel ated topics. Sone practi cal
concepts are taught by conducting ganes
i ke quiz conmpetition, debate
conpetition, etc. students are taken on
i ndustrial visits for better
under st andi ng t he working of an
i ndustry Practical approach.

Exam nati on and Eval uati on

For exam nation work, three sets of
each subj ect papers are prepared by the
concern subject teacher. Then
exam nation conmittee sel ect one set
out of the three for the exam Exans
are conducted under the supervision of
Juni or Supervisor as well as Senior
Supervisor. Al doubts and queries of
t he student are solved by the
Supervi sor and the Supervisor keeps an
eye on the students to avoid
mal practices. Separate class roomis
avail able for evaluation. Al the
exam nation material is available in
that roomonly and no one except the
concern authorities are allowed to
enter the room Papers are eval uated by
t he concern subject teacher and then

noder at ed by the External Moderator




Facul ty

Research and Devel opnent

Teachers are notivated to participate
in conferences, workshops and training
programes, to enroll for PhD, publish
papers, permtted tinme off, facilitated

to avail travel grant and FDP (UGC),
apply for research grants mnor/ rmajor
research projects (UOM. The managenent
and col | ege admi ni strati on enphasi zes

organi zi ng research wor kshops,
| ectures, conpetitions etc. It
organi zes | ectures and wor kshops on
Resear ch Met hodol ogy for both teachers
and students.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Huge library with variety of books is
avai |l abl e. Books related to acadenic
subj ects, reference books, conic books,
novel s, fiction and nonfiction books,
Bi ographies, etc. Al records of
library books issued and collected are
mai ntai ned manual ly as well as
el ectronically. Separate Persona
Computer along with Printer and Xerox
machi ne i s avail able. Reading roomis
connected with the library for the
students and for the teachers as well.
8429 books were available in the
library.

Human Resource Managenent

Human resource Managenent is the
i nportant part of the institution. It
states the success of an organization.
The col | ege managenent encourages and
notivates staffs to deliver their best
and endeavour for optinmm use of hunman
recourses including friendly work
culture, transparent environment at al
| evel of functioning, quality
i nprovenent of the avail abl e non-

t eachi ng human resources through
inspiration and training workshop are
some of the highlight of our human
resource nmanagenent. Teachers are
relived on priority basis for
Orientation Courses, Refresher Courses,
Short Term Cour ses, Wrkshops for
acadeni ¢ devel opnment and career
advancenent, and paper Presentations at
conferences and Seni nars. Enpl oyees are
gi ven festival advance Agai nst Sal ary
and a cooperative society has been
formed to neet their financia
conti ngenci es.

Industry Interaction / Collaboration

Enhanci ng Enpl oyability: MOUs with
few conpani es for conduct of
Enpl oyabi l ity Enhancenent Certificate
Cour ses have provided opportunities for




interaction with industry. O ganizing
industrial visits and inviting resource
persons fromindustry: Industria
visits were organi zed by various
departnents. Scientists, entrepreneurs
and industry experts are frequently
i nvited under various associations by
the Institution. Industry exposure
t hrough Internship: Students from
various departnent took up internships.
St udents were exposed to industry
expertise through | ectures, workshops,
courses, field visits etc.

Adm ssion of Students

The procedure, rules and regul ations
of adm ssions policy (including online
adm ssion) and enrol nent prescribed by
the University and Governnment fromtine

to tinme are strictly foll owed. The
coll ege follow the academ ¢ cal endar of

the university for the date of
adm ssi on, exam nation and results. The
col |l ege have al so prepared its own
academ ¢ cal endar according to the
academ c cal endar of the university.
Menbers of the Students’ Council have
al so been contributing in the snmooth
process of adm ssions. Online adn ssion
procedure is done through the MKCL
software of University of Minbai.
Gui dance is provided to students
regardi ng online adm ssion process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

There is no any Software for planning
and Devel opnent.

Adm ni strati on

Al the administration work is done
using Mcrosoft excel Mcrosoft Wrd

Fi nance and Accounts

Tally software is used for
mai ntai ni ng accounts and for finance
wor K.

St udent Admi ssion and Support

Col | ege uses MKCL software for
adm ssion process. Coll ege al so works
under the guidance of University of
Munbai for adm ssion procedure.

Exam nati on

Speci al Result software is purchased
by the college and it is used for
exam nation and result process.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided

fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ti me Ti me 17 8
Managenent |Managenent [20/07/2019 |20/ 07/2019
2019 Advanced - 20 Nill
Excel 12/ 12/ 2019 |14/ 12/ 2019
2020 Wor ki ng - 15 Ni I
with Mcro 10/ 01/ 2020 |10/ 01/ 2020
soft
Publ i sher
2020 Stress - 24 Ni Il
and Ti ne 15/ 01/ 2020 |15/ 01/ 2020
managenent
2020 Googl e - 18 Ni Il
Cl assroom 08/ 02/ 2020 |08/ 02/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

DI G TAL DI SHA
FOR TEACHERS

20/ 05/ 2020

22/ 05/ 2020

EMPONERMENT
THROUGH DI G TAL
TECHNOLOGY AND

E- LAERNI NG

18/ 05/ 2020

30/ 05/ 2020

12

A JOURNEY TO
THE RESEARCH

11/ 05/ 2020

16/ 05/ 2020

[ NNOVATI ON,
| PR AND ENTREPR
ENEURSHI P

04/ 05/ 2020

10/ 05/ 2020

HOW TO TRAI'N
MEDI A STUDENTS
TO HANDLE
PANDEM CS LI KE
COovI D 19

04/ 05/ 2020

08/ 05/ 2020

ONLI NE
COLLECE

30/ 04/ 2020

02/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8559_Faculty_Emp_1614326137.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8559_Development_training_programmes_1615966771.xlsx

MANAGEMENT AND
ONLI NE CONTENT
CREATI ON TOCLS

LEARNI NG 1
TECHNOLOG ES
LEARNI NG AN
OVERVI EW

10/ 06/ 2019

11/ 06/ 2019 2

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

agai nst sal ary. Medi cal

Leave, Casual Leave, JMF
Enpl oyees Co-operative
Credit Society Limted

free | oan agai nst sal ary.
Medi cal Leave, Casual

Leave, JMF Enpl oyees Co-

operative Credit Society

Limted

Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 33 6 9
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi dent Fund (PF), Provi dent Fund (PF), Group Insurance ,
Mediclaim Facility, LIC Medi cliam LIC, Advance Concessi onal fees of
Advance agai nst sal ary, agai nst sal ary, Railway adm ssion ,JMF s
Interest free |oan Concessi on Pass, Interest | Scholarship , Governnent

schol arship and free
ship, Railway Concession
Pass, ANGC Schol arship
only for girls.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

An i nternal

supporting docunents.

audi t or

audi t or.

audi t or audits our

They al so ensure that all

done by the Senior Accountant of the college.
statutory audit at the end of every financial

by DSS and Conpany. The books of accounts are duly checked by the external
There are no audit objections so far
auditor also audits the use of accepted accounting procedures.

The accounts of the College are audited regularly as per the Governnent
accounts every quarter.
checks receipts with fee recei pts and paynents with vouchers and necessary
paynents are duly authorized.
Statenents of bank accounts are al so checked fromtinme to tine. The internal
audi tor also maintains the adequacy of

in the institution.

rul es.

The internal auditor

internal control system The internal
al so attends the workshop related to audit work. The internal audit is
? The external auditor conducts
year. The external audit is done

Ext er nal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
JMF Trust 160965 Schol ar shi p
View File
6.4.3 — Total corpus fund generated
3097478

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
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Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Sheshadr i Yes | QAC
A obal ly Coor di nat or
Educat i onal
Conpet ency
Technol ogi es ,
Pune
Adm nistrative Yes DDS COVPANY Yes Seni or
Account ant

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Tree plantation activity ¢ Talent Show (for students and faculty) ¢ G ound
Clean-up Day on Wrld Earth Day ¢ Aadhar Registration drive

6.5.3 — Development programmes for support staff (at least three)

Yoga session and neditation File mai ntenance program Lab equi pnent nai nt enance
Regul ar staff neeting for better working environnment

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Regular neeting of 1 QAC are conducted for inproving NAAC grade. 2. Wrk
started for building expansion. 3. Job placenment and tie up with industries and
institutions 4. Appointed qualified teaching staff. 5. Planning for extension
of library and readi ng room

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Nill

¢)ISO certification Yes

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 One Day 23/ 08/ 2019 23/ 08/ 2019 23/ 08/ 2019 57
wor kshop on
Gane

Pr ogr ami ng
organi sed by
CSIT
Depart nent

2019 Sem nar on 26/ 08/ 2019 26/ 08/ 2019 26/ 08/ 2019 53
News Wb
Port al
Devel opnent
organi zed by
BMM
depart nent

2019 One Day 29/ 08/ 2019 29/ 08/ 2019 29/ 08/ 2019 150

GST wor kshop

organi sed by
Conmer ce




Depar t nent

2019 Two Days 07/ 12/ 2019 07/ 12/ 2019 08/ 12/ 2019 71
Uni versity
Level
Wor kshop on
Smar t
Nanonat eri al
Synt hesi s Ch
aracterizati
on

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wor kshop- Ar t 30/ 08/ 2019 30/ 08/ 2019 55 Nill
as a Profession
Khana khazana- 23/ 12/ 2019 23/ 12/ 2019 9 1
Food wi t hout
Fire
| ndoor and 30/ 12/ 2019 01/ 01/ 2020 156 130
Qut door Sports
Sem nar on 15/ 02/ 2020 15/ 02/ 2020 26 Nill
" Secret of
Heal t hy Life'
Cel ebration 07/ 03/ 2020 07/ 03/ 2020 42 17
of
I nt ernati onal
Wonen' s Day-
Qui z Cont est
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Sustai nability Environmental Consciousness in the Institute is nmaintained
through following initiatives: i) Use of LED Bul bs, which are quite energy-
efficient. ii) Appropriate Waste Managenent on canmpus ensures prevention of the
environment frombeing harnmed. iii) Institution has a |ocation advantage, where
in the natural sunlight helps to reduce the consunption of electricity. iv) In
the area of renewabl e energy sources, solar chargers are being used, which in
turn reduces the electric consunption for the same purpose, thereby acting as
an alternative energy source.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1

Rest Roons Yes 1



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8559_Quality_Initiatives_B_1616129906.xlsx

Scri bes for exam nation Yes 1
Speci al skill Yes 1
devel opnment for
differently abl ed
students
Ranp/ Rai | s Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nil | 1 21/ 06/ 2 365 Regul ar 40
019 Yoga Physi cal
Cl asses |Psychol og
cal well -
bei ng
2019 Ni I 1 18/ 10/ 2 1 Envi ron 32
019 Swacchat a [mental Su
Abhi yan |[st ai nabi |
For Rural ity
Poor Gaon
. Sarangpu
ri
2019 Nil | 1 20/ 10/ 2 1 Heal th Heal th 32
019 Checkup Care at
Canp for |the right
Adi vasi tinme,
peopl e Life
savi ng
progr ame
2019 Nill 1 06/ 12/ 2 1 Bl ood 70
019 Donati on [Pronoti ng
Drive vol untary
unpai d
bl ood
donati on
2019 Nill 1 20/ 01/ 2 1 Cloth D| dothes 32
020 istributi to
on destitute
Programe | chi |l dren
2020 1 Nill 09/ 02/ 2 1 Tree pl Savi ng 13
020 ant ati on |Endangere
Anmbi vli- |d Environ
Ti twal a nment
in collab
ration
with
Gayatri
Par i war




2019 Nill 1 09/ 08/ 2 3 Fl ood 37

019 Rel i ef Provi si on

Drive of basic

necessiti

es to flo

od-
af fect ed
peopl e
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

CODE OF CONDUCT 02/ 07/ 2019 In order to ensure the
overal | devel opnent of
the students, the
institute endeavours to
i ncorporate val ues and
ethics in its published
hand- book. Efforts are
bei ng taken to inbibe
these values in all, not
only in theoretical
terms, but also
practically. For the
sane, the teachers are
expected to express
appreciation for the
student’s work, assign
themresponsibilities,
tal k about their
experiences, etc. In
turn, the staff is also
benefited with a nunber
of schemes, which are
taken care of by the
Institute , fromtine to
ti me. The work of the non-
teaching staff is | ooked
into on a regular basis
and any necessary
i nprovenents in ternms of
techni cal or personnel
facilities is being done
wi t hout any delay. The
staff within the
institute is notivated to
respect the fellow
col | eagues and provi de
assi stance for
prof essi onal betternent.
Institute’ s every nenber
possesses a practica
approach towards the
policies of the handbook

PROSPECTUS 15/ 04/ 2019 Prospectus for students
is used to provide them
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t he expected behavi oural
patterns in regards anti -
raggi ng policies,

m sconduct in the
prem ses, maintaining
confidentiality, etc.
Institute always strives
to give maxi num practica
advant age of the various
benefits available for
them such as
schol arshi ps, etc. as
nmentioned in the
handbook( pr ospect us).

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 42
Yoga Day
cel ebration
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 60
Cel ebration
Teacher’ s Day 05/ 09/ 2019 05/ 09/ 2019 34

Cel ebration (On the
occasion of Birth
Anni versary of
Sarvepal | i
Radhakri shnan

Nati onal Mot her 14/ 09/ 2019 14/ 09/ 2019 70
Tonge Day

Cel ebrati on(Hi ndi

day Cel ebration)

Rebubl i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 65
Cel ebration
Donat i on 06/ 12/ 2019 06/ 12/ 2019 70

Drive "Bl ood
donati on Canp”

Chhatrapat i 19/ 01/ 2020 19/ 02/ 2020 50
Shivaj i mahar aj
jayanti

Mot her toungh Day 27/ 02/ 2020 27/ 02/ 2020 45
(Mar at hi Vangamay
D was

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rai n wat er harvesting Conservation of water is conservation of |life. The rain
wat er harvesting basically contains collection of water fromthe surface on
which rain falls and consequently store this water for later use. The Institute
started a rain water harvesting plant to keep and nake best possible use of
rainwater. In the rain water harvesting we direct rain water fromthe top of
the buildings and store it in rain water tanks dug around the canpus to
recharge the groundwater. Apart fromrain water harvesting, the Institute al so
practices green by reusing the wastewater generated frompurifiers. This
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wast ewater is used for watering the garden and plants of the Institute. Waste
managenent Pits have been developed to treat dry waste, in the formof dry
| eaves, which are deconposed into manure. Most of the Departnents successfully
foll ow separation of biodegradabl e and non-bi odegradabl e waste and initiatives
have been taken to recycl e bi odegradable waste into manure. Dry and wet
dustbins are kept on every floor and in classroons. During the tinme of
practical’s Alcohol is distilled from“al coholic KOH' after titration which is
used as a burette solution for estimation of ibuprofen. The mi nor repairs are
set right by technical staff and the |aboratory assistants of the institute and
the major repairs by the professional technicians, who are avail able on cal
basis and are reused. W m nimse paper usage and use el ectronic nedia for
di stributing syllabus and other study material to the students. Maxi mum of the
office work i s done paperless through enmail conmunication. Al so whatsapp groups
are created class wise to communi cate any kind of inportant nmessage to the
students. The usage of papers is limted in every possible way. G een
| andscaping with trees and plants: Sone initiatives have been started by the
Institute to inplenment green practices and develop an eco-friendly canpus. Tree
pl antation drives are regularly conducted by NSS. Pedestrian friendly roads:
The regular efforts are taken by the institution for the nmaintenance of
Pedestrian friendly roads Constructed by KDMC. Canpus is non-snoking tobacco
free: The entire canpus is declared as no snoking canpus, no student or staff
is allowed to snmoke or consune tobacco in the entire canpus prem ses. |ike
planting trees on national festivals and on foundation day. Led bulb: The
institute uses CFL and LED bulbs in the entire canpus to save electricity.
Starred power equi prent are being used which gives better results and saves
consunption of electricity. Renewabl e Energy Source:- Solar energy is a
renewabl e 100 pure eco-friendly energy. Using solar power we can reduce
envi ronmental pollution. A solar charger provides 12 volts of current, which is
usual ly less than 30 anps. Solar charger is being used in the institute as an
alternative energy source. The advantage is that if we charge our phone using a
standard charger, it consunmes electricity. Such a small unit of electricity
will integrate and sav

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Soci al outreach and comrunity services The practice: In this year also the
institution adopted best practices.This tinme also every departnent perforned
social activities in collaboration with students under the supervision of
departnental heads. Every departnent fulfilled their respective
responsi bilities. ? COMERCE DEPARTMENT Activity name: Budget awareness
program This year also commerce staff nenbers provided hand-outs to their
students on the current year budget and el aborated budgetary concepts. Students
under stood and then delivered that content to nearby comunity nenbers.
CHEM STRY DEPARTMENT: Activity name: Practical teaching for school students, on
scientific concepts. Nanme of the school where activity was performed:
Bhar at mat a Muni ci pal School The Chenistry departnment conducted experi nental
activities with students of Bharatnata Muinici pal School. Students were taught
vari ous experinents based on home science. ? ARTS MEDI A DEPARTMENT Activity 1:
Street-Play on “Cleanliness” Keeping up to their creativity, the departnental
head of Media Departnent conducted a street play with the hel p of associate
prof essors and students. The play was perforned on Donmbivli Station and
students through their acts attracted the crowds and addressed the key issue of
cleanliness and traced the inportance of cleanliness. Activity 2: Street play
on I nportance of Digital Transactions To explain the awareness of new phenonena
i.e. “cashless/digital transactions”, our nedia department conducted a street
play near the college area with the help of staff and students. The basic
nmotive was to educate people about the digital paynent system which is a




crucial area these days. ? LIFE SCI ENCE DEPARTMENT Activity Nane:- |nportance
of Health Hygiene Life science departnment visited BMC School of Tansa with
students staff nenbers. They had an interaction with the school students about
heal th hygi ene. Later, they shared the inmportance of a healthy life and guided
the students regarding basic good habits that should be practiced to |l ead a
heal thy and happy life. They also took the students to Tansa Dam and Wldlife
Sanctuary to inpart know edge regarding the biodiversity in plants and ani nal
ki ngdom ? CS-1T DEPARTMENT Activity Name “Digital awareness progranme” in a
governnent school (Ahilyabai Hol kar School) Like previous years, the CS-IT
departnent of Degree Coll ege arranged a workshop dealing with the basics of

conputers in a Government school naned Ahilyabai Hol kar School. In this
programe they famliarized the students with basic conputer software and their
application in practical |life Evidence of success @ Budget awareness program

Students and the community nenbers | earnt about various concepts in budget
whi ch proved hel pful to themto prepare and nanage their personal finances. @
Practical teaching of scientific concept to nearby Minicipal school students
The students gained practical insight of the concepts which they had | earnt

only in theory due to lack of resources in their school. @ Street-Play on
“Cleanliness: The general public of the society learnt to nmaintain cleanliness
and hygiene in a creative and entertaining way. @ Street play on |Inportance of

Digital Transactions: Wth the help of the student conmunity, the society

menbers | earnt the nmethods and the benefits of cashl ess transactions. @
| mportance of Health Hygi ene: Through this progranmme students learnt the
i nportance of naintaining hygi ene and neasures to overcone the health issues by
avoi ding certain bad habits. @ Digital awareness progranf in a governnent
school [ Ahilyabai Hol kar School ]: The school students, belonging to the backward
cl asses of the society, who couldn’'t afford the fees of hardware training, were
able to | earn about different parts of conputer hardware and technol ogi ca
concepts. Problens encountered and resources required. 8Budget Awareness
Program Staff as well as students experienced a “physically present and
mental | y absent” approach from sone of the audience. 8Practical Teaching of
Scientific Concepts to nearby Minicipal Schools: Issues |ike permssion
granting, problem of handling of chemcals were faced by the staff. 8§ Street
Play on Cleanliness Digital Transactions: Many People did not appreciate the
efforts taken by the students. For many people it was only a play for
entertai nment, they didn't take the nessage of play seriously. 8§ Inportance of
Heal th Hygi ene: Staff nenbers and students faced problens |ike grant of
perm ssion by school authorities as well as during damvisit they faced
problens |ike timngs, and precautions before visiting the damarea. 8Digita
awar eness program -G ant of perm ssions from school authorities, attentiveness
by students, and |ack of proper infrastructure and |ack of |IT resources are
sonme of the problens and hurdles faced by the staff nenbers. Best Practice 2-
Title of Practice: Mintenance and devel opnent of infrastructure and use of ICT
tools in learning process Context: In higher educational Institutions,

Infrastructural devel opnent, enhancenment and nai ntenance are of paranount

i mportance. It involves playgrounds, library facilities, |aboratories, conmputer
centers, technol ogy, machinery, tools and equi prent and so on. The nenbers of
VMDC invest a lot of resources to bring about inprovenents in Infrastructure

and | CT. when devel opnents will take place in Infrastructure and ICT

I ndividuals will be able to shoulder their duties in an appropriate nanner and

| ead to progression of the institution as a whole. It has been continuously and
compr ehensi vel y observed by us that infrastructural devel opnent in growh and
devel oprment in educational institutions has a considerable inmpact on the
qual ity of education. Updated and nodern infrastructural facilities help an

i ndi vidual in achieving his/her desired educational objectives. Furthernore, it

woul d lead to enroll ment of students as well. Taking into consideration all the
above points we at VMDC consider infrastructure and ICT tools as one of the

i mportant indicators of ensuring a conducive and favorable | earning environnent




for the students. The Practice: Pre-Planning: The Coll ege Devel opnent Conmittee
decided to bring in sonme major changes in the structure of the college building
with the basic notive of ensuring snooth and efficient conduct of the
organi zati on. Hence, a neeting regardi ng extension of building was taken on
12t h August 2019. Details of College Devel opnent Conmittee: 1. Dr. Raj kumar
Kol he 2. Ms. Prerana Kolhe 3. M.Yuvraj M Kol he 4. M.Hemant Patil 5. M.
Bharat Malik 6. M. Subhash Malve 7. Ms. Vanita Lokhande 8. Dr. Vivek Kunar
Patil 9. M. Mhan Adude 10. M. Ganesh Pal kar 11. M. Rakesh Chavan 12. M.
Subhash Aswal e 13. M. Akhil Nai du Future Plans of CDC. ? Pernission from KDMC
for CC(Comencenent Certificate) and appoi ntment of Builders and Architects has
to be conpleted in the first half of 2019. ? Extension of College Building to
cater to the rising needs of the stakeholders. ? Construction of additional
cl assroons, extension of library and | aboratory spaces. ? Buying high quality
and updat ed nedi a equi prent for BA MMC and TV Fil m Maki ng Courses. Steps taken
for Inplenentation of the plans: ? The nmenbers of CDC have started with the
Il egal formalities associated with extension of building space. ? Quotation
requests have been sent to various contractors to get the detailed cost
structure and accordingly | ook for funding sources. List of Assets Purchased:
Air Conditioner-Rs.1, 28, 709 Books in Library-Rs.1, 51,835 Conputer And
accessori es-Rs. 8, 000 Cupboard-Rs. 15, 000 Lab Equi prment s- 96, 088 Mbil e phone and
Musi ¢ System 7,200 Printers-Rs. 23,900 Evidence of Success: ? There's adequate
provi sion of furniture(Benches, Teacher’s Desk, Blackboards etc.),teaching and
learning materials in all the classroons. ? Use of satisfactory teaching-
| earning materials and technol ogies has led us to facilitation of achi evenment
of academic goals. ? Library is a place where students as well as teachers cone
wi th greed of enhancing their know edge and wi sdom Hence, we at VMDC see to it
that new and updat ed books relating to conpetitive exans, know edge-packed
magazi nes are ordered at regular intervals so as to cater to the needs of the
stakehol ders. ? Laboratories are referred to as places where experinents are
done. Learning theory is not enough for providing practical insights regarding
scientific subjects |ike chem stry, physics, Biology etc. Hence we nake sure
that there are enough | ab equi pnent available to neet the requirenents of the
students as well as the subject teachers. ? Electricity failure is a frequent
glitch faced in suburbs. Hence the Managenent has nade adequate provision for
generators and inverters as a pro-active solution to such problens. ?
Availability of Lift for Specially-abled. Mintenance of the same is | ooked
after by the CDC at regular intervals. ? Availability of 24/7 E-Library on
Col | ege Website ? Teachers were trained to use Google O assroom for
stream i ning assi gnnents, boost collaboration and integrating physical
classroons with virtual classroons. ? A 3 days programme on Advance Excel was
conducted for teaching staff to acquaint themw th condition-based formulas
used in Excel ? Installation of Mcrosoft Publisher for creating visually rich
prof essi onal | ooking publications. Problens Encountered: ? Getting approval
fromthe governnent body for extension of college building was a cunber sone
process. W had to face the problem of bottlenecking at various stages. ?
Procurenent of finance for acquiring various assets and for property
devel opnment was anot her nmjor issue faced by us.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. vandenat ar antol | ege. conf fil es/ NAAC 2021/ 1920. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Taking forward the distinctiveness, the institute took continuous efforts in
ensuring that education is accessible to all w thout any kind of bias.



http://www.vandemataramcollege.com/files/NAAC_2021/1920.pdf

Consi dering the diversified soci o-econom ¢ background of our students, the
institution has nmade a striking attenpt to i nprove the pedagogi cal aspect of
the students. For serving the purpose, inprovenents in infrastructure had
begun. The sanme was initiated to provide the students the whole of an
educati onal package, wherein with inproved equi pnent and surroundi ngs, the
students can learn better, understand better and bring out the creativity
within thenselves. In line of the institute’s mssion to create and nurture
i ndividuals to be abled citizens, the institute Iines up a whol e academ c pl an
conprising the acadenic, curricular and extracurricular activities. Al the
events are ained to devel op some or the other aspect of the students. The
di stinctive approach of the institution is quite evident fromthe points stated
under: ¢ | QAC has been nmaking constant efforts in the areas of curricul um
pl anni ng, academ c prograns, other activities, etc. which would go a | ong way
i n devel opi ng academ ¢ excel l ence and nurturing the sanme. Sem nars, workshops,
etc. are an integral part of I QAC strategies. It designs the whole framework in
such a manner so as to enable the students to realize their potentials at their
best. ¢« In the area of teaching learning, renedial l|ectures are an inportant
way of inparting the content in an effective way to the slow |l earners. ¢ The
Institution library is well stocked with books, journals, projects including e-
Books, text books and reference books. Library visit helps the students to
bl end the concepts with the material. For reference purposes, notes are being
upl oaded on the college webhsite. ¢ Sports, Cultural progranms, regular field
visits, sem nars, career guidance, provision for counselling, celebration of
significant days, various environmental activities, etc. are a core part of our
students’ academ c year, here at our institute. ¢« In order to devel op a sense
of environnmental responsibility, Ceanliness drives under Swachh Bhar at
Abhi yaan are conducted by NSS unit of the institution. ¢ Cel ebrating “Rose Day”
with | ocal policenen and “Chocol ate Day” with the orphanage kids has hel ped the
institute to develop within the students a sense of respectful ness,
responsibility and enpathy towards the society in and around. ¢ To pronote the
research work, in-house paper presentation conferences are organi zed for the
faculty nenbers. ¢ One of the nost distinguished features of our institute is
that it inculcates a sense of respect into the students in a very creative
manner. This is done by cel ebrating “Saraswati Poojan. Saraswati synbolizes
creative energy and is considered the goddess of know edge, nusic, art, w sdom
and learning. Al these values nust be inbibed in the students at this age.
Therefore, it is done in a creative nmanner at our institute involving students
contribution. Through this, not only they are able to understand education but
its inmportance as well. On a whole, the institute seeks to provide the best of
all aspects to all its stakeholders in a distinguishing manner.

Provide the weblink of the institution

htt p: // ww. vandenat ar antol | ege. conf app/ webr oot /fil es/ NAAC 2021/institutional -

di stinctiveness-19-20. pdf

8.Future Plans of Actions for Next Academic Year

Qur Institution has fulfil the long awaited dream by getting B Grade by NAAC.
After scrutiny of Institution Internal External each every corner of
Infrastructure, Academ c progress, Students, Stake hol ders, Research etc.
Honour abl e PEER Team was fully satisfied put some remarks to enhance quality
achi eve vision mssion goals with due respect for the benefit of one all. ?
Training for quality enhancenment Managenment deci ded to enhance the quality of
teachi ng non-teaching staff proper training for expert has to be arrange. Cur
staff will be allowed to attend workshop, seminar Conferences in this year. ?
I nfrastructure Permnm ssion from Kal yan Donbi vli Muinici pal Corporation for CC
(Commencenent Certificate) appointnment of builder Architecture has to be
conpleted in 1St half of 2019. It is required to be constructed three nore
additional floor to neet the need of students the courses which we have received



http://www.vandemataramcollege.com/app/webroot/files/NAAC_2021/institutional-distinctiveness-19-20.pdf
http://www.vandemataramcollege.com/app/webroot/files/NAAC_2021/institutional-distinctiveness-19-20.pdf

apart fromour existing courses. These three floors will have C assroons,
Staffroom Canteen, Washroom Media Lab etc. As we have nultidi nensi onal Market
Oriented courses i.e Transport managenent, Film TV New Medi a Production,

Fi nanci al Managenent for which we require to put hard efforts for making

awar eness anong the students of Central |ine. W have to use Social Media
platformalong with traditional advertising tools. ? Job Placenent Cur
Institution has to tie up with nmany nore Educational |nstitution, Financial,
Entertai nment, Transport Marketing Conpanies for the placenent of our students. ?
| ndoor Qutdoor Sports We have to organise conpetition at University level, State
Nati onal |evel for the all-round devel opnment pronote the sports which is need of
our students community. Managenment will be allocating sonme Funds for the sports.
? Appointnent of qualified Staff An Appointnment of qualified staff in Teaching
has to be completed in June 2019 for snmooth functioning of regular lectures. ?
Enhance the Grade of NAAC Institution has to set firmtarget to enhance the grade
of NAAC by fulfilling all the requirenments of AQAR on tine. ? Library Library is
the backbone of any Institution. W have to expand the capacity of library. Mre
nore Books of syllabi Reference Books has to be added. It is requires to open
online platformfor all students. Managenent will provide full support to for
digital platformto the student.
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